Although prior research has extensively examined the association of emotional 20 intelligence (EI) with various job attitudes (e.g., job satisfaction), the empirical and systematic 21 investigation of this link within military institutions has captured considerably less research 22 attention. The present research analyzed the relationship between EI, teamwork communication,
Introduction

40
Emotional intelligence (EI) has been conceptualized as an individual difference dimension that 41 encompasses a set of abilities concerned with the processing of emotion-relevant information. prior studies, we used the overall score in our analyses as we were interested in the global EI score 145 [35, 36] . Items (e.g., "I am quite capable of controlling my own emotions" or "I always encourage 146 myself to try my best") were rated using a 7-point Likert scale ranging from 1 (strongly disagree) to 7 147 (strongly agree). Higher scores in this measure reflect higher levels of EI (α = 0.86). We used the Descriptive statistics (i.e., means and standard deviations) and product-moment correlation 198 coefficients for all key variables in the study are given in Table 1 . Aligning with our main 199 expectations, military cadets' EI showed positive correlations with the rest of the variables (Table 1) .
200
Thus, greater EI was significantly associated with elevated teamwork communication competence, 201 proactive personality, resilience, and job satisfaction. To verify Hypotheses 1 and 2, we performed a multiple hierarchical regression analysis. In the 210 first step of the regression equation, demographics (i.e., sex and age) were entered (method: enter).
211
Proactive personality and resilience were included in the second step (method: enter). Finally, we 212 incorporated EI in the third step (method: enter) to calculate its added value in explaining variance 213 in job satisfaction and ascertain its unique predictive contribution to this criterion above and beyond 214 demographics (i.e., gender and age), proactive personality, and resilience. The results of the 215 regression analysis predicting cadet officers' job satisfaction are given in Table 2 .
217
Neither gender nor age significantly contributed to the prediction of job satisfaction, with an 218 amount of criterion variance explained of 0.02%, F(2,343) = 0.309, p = 0.735. Conversely, the model 219 including proactive personality and resilience, which were added at the second step of the 220 regression analysis, was significant, F(4,343) = 9.523, p < 0.001. As illustrated in Table 2, 
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As 
249
In the present study, we examined the predictive and incremental validity of EI on job 250 satisfaction above and beyond the effects attributable to common demographic characteristics (i.e.,
251
gender and age), proactive personality, and resilience in Spanish military cadets; furthermore, this is also the first study to explore the mediating role of teamwork communication competence in the 253 relationship between EI and job satisfaction in the military context.
254
Our regression findings supported Hypotheses 1 and 2. In line with prior meta-analytic 255 research, EI has demonstrated its ability to predict some significant variance over levels of job 
